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GLOBAL COMPANIES FOR 
ADVANCING WOMEN IN LEADERSHIP



Alejandra Garza, Valoramas  •  Cassandra Franklin, Dickstein Shapiro  •  Kathleen Geraghty, National Grid  •  Elizabeth P. Hall, WellPoint, Inc. 
Barbara M. Gonzalez, U.S. Immigration and Customs Enforcement  •  Wendy Foster, Big Brothers Big Sisters of Massachusetts Bay 

•  Kathleen Rose Golovan, Medical Mutual of Ohio  •  Alison Gleeson, Cisco Systems, Inc.
 Reena Gambhir, Hausfeld LLP  •  Linda Goodspeed, ServiceMaster  •  Karen A. Giannelli, Gibbons P.C.  •  Carrie Gates, CA Technologies
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HEADQUARTERS: 

Newark, New Jersey 

WEBSITE: 

www.gibbonslaw.com

BUSINESS: 
Law firm

REVENUES: 
$111 million 

EMPLOYEES: 
395 

TITLE: 
Chair, Financial  
Restructuring & Creditors’ 
Rights Department

EDUCATION: 
BA, Tufts University;  
JD, Rutgers University 
School of Law

FIRST JOB:  
Babysitter

MY PHILOSOPHY: 

No pain, no gain.

FAMILY: 
Married to John Eckart; 
daughter and son

›	 How has your education affected  
 your career?  It was a means to an  
 end, but learning does not stop  
 when you leave the academic  
 world. 

›	 What does it take to succeed in  
 your position?  Commitment, hard  
 work, and the ability to get along  
 with others 

›	 What advice would you give younger  
 women about their education?   
 Take advantage of every  
 opportunity to learn something  
 new and stay engaged. Do not  
 worry about your final career  
 path—it is not always obvious,  
 but with commitment, hard work,  
 and a little luck, things will work  
 out.

Giannelli

Company and Executive Women Worth Watching®  2013 Award Winner

Karen A. Gibbons P.C.

“Through these programs, female students are exposed to 
women engineers and university science PROFESSORS.”

T
HERE IS AN ABUN-
DANCE OF COMMEN-
TARY REPORTING THE 
DISPARITY BETWEEN 

PROFESSIONAL WOMEN IN THE 
WORKFORCE AND WOMEN 
IN STEM OCCUPATIONS (49 
PERCENT VS. FEWER THAN 25 
PERCENT). There are many reasons 
for this disparity, including the dearth 
of female role models in STEM jobs, 
failure of grade schools to orient girls 
toward STEM disciplines, perceived 
incompatibility of STEM careers with 
family demands, and natural aversion 
among girls to STEM-based studies. In 
recent surveys of high school students 
and their parents, both groups acknowl-
edged the importance of STEM careers 

but noted that math and science courses were the students’ most challenging subjects. 
Most striking was the finding that girls interested in pursuing STEM careers are four 
times more likely than boys to believe their teachers are not preparing them well 
enough in STEM subjects.

From my brief research on the subject, I learned there are a number of innovative 
programs throughout the country following President Obama’s 2009 STEM initiatives, 
including “all-girls’” classes in engineering in a middle school in Coral Gables, Florida; 
Ohio State University’s Women in Engineering department; the School for Young 
Women Leaders in Austin, Texas, a STEM-focused high school curriculum; and a “pilot” 
hands-on science program in Belfast, Maine focused on girls. Through these programs, 
female students are exposed to women engineers and university science professors.

I am the stereotypical female who did not enjoy or excel in science or math and did 
not consider a career in either discipline. Truth be told, I have a better skill set for my 
career in law, although I admit that I often wish my math skills were better. However, 
unlike the female students today, I did not have the fortune to be educated in those 
subjects in a hands-on, practical way.

In contrast, some of my nieces and cousins today are pursuing careers in STEM jobs, 
particularly in science. Undoubtedly they have enjoyed the benefits of the opportuni-
ties afforded to females in recent years. While the existing disparity in STEM careers 
for females is undeniable, we are on a path to right the course. By way of comparison, 
I reflect upon the dearth of women in the courtroom and female doctors in the past, 
which is not the case today. So there is reason for optimism.
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